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Careers Education, Information, Advice and Guidance Policy 
The school has a statutory duty to secure access to independent careers guidance for students in years 8-11. Careers 
guidance must be presented in an impartial manner and promote the best interests of the students to whom it is 
given.  Careers guidance must include information on all options available in respect of 16-18 education or training, 
including apprenticeships and other work-based education and training options.  This Policy has regard to Statutory 
and Non-statutory Guidance – Careers Guidance and Inspiration for young people in schools, DfE, March 2015. 
 
Careers Education helps young people to develop the knowledge, confidence and skills they need to make well 
informed, considered choices and plans that enable them to progress into further learning and work.  Careers 
education and work-related learning are delivered within bespoke programmes and through the wider curriculum in 
all key stages. 
 
Effective personalised information, advice and guidance enhances and complements careers education and is 
currently available for our students.  Careers Education combined with effective independent information, advice 
and guidance is critical to:   
 

 Avoid disengagement 

 Help students choose KS4 options 

 Help students choose appropriate post-16 destinations 

 Prevent (NEETs young person who is not in employment, education or training) 

 Give a wider and relevant context for learning 

 Closing the gap 
 
1.  Preparing Students for life after school 

CEIAG (Careers Education, Information, Advice and Guidance) is an integral part of the preparation of students 
for the opportunities, responsibilities and experience of adult life. Its central concern is preparing students for 
choices, changes and transitions affecting their future education, training and work as adult members of society. 

 
CEIAG is crucial in order to meet the skills, knowledge and understanding covered in CEIAG.  The School fully 
subscribes to the 6 Principles of Impartial Careers Education (Careers Guidance and Inspiration for Young People 
in School DfE 2015): 

 
1. Empowering young people to plan and manage their own futures 
2. Responding to the needs of each learner 
3. Providing comprehensive information, advice and guidance 
4. Raising aspirations 
5. Actively promoting equality of opportunity and challenging  stereotypes 
6. Helping young people to progress 
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At Blanche Nevile the intention is that all students undertake a Careers Education Programme from Year 7.  The 
programme will address the four main aims of Careers Education and Guidance: 

 
i. Decision-making 
ii. Opportunity awareness 
iii. Transition skills 
iv. Self-awareness and self-evaluation 

 
2. Raising aspirations 

We aim to raise aspirations, challenge stereotypes and encourage pupils to consider a wide range of careers.  
Through careers education and guidance it is hoped that pupils will be encouraged to make the most of their 
talents and go on to jobs or courses which suit their needs and abilities. 

 
In particular we intend our pupils to:   

 Develop strong deaf identities 

 Develop a broad understanding of the world of work and an ability to respond to changing opportunities. 

 Develop independent research skills so that they can make good use of information and guidance. 

 Develop and use their self-knowledge when thinking about and making choices. 

 Develop the skills they need to review achievements, plan future actions, make decisions, present 
themselves well and cope with change and transition. 

 
3.  Commitments from the School 

 The provision of resources and advice to enable students to understand and develop career choices and to 
ensure that careers education is seen as part of the overall curriculum and learning framework for all years. 

 Encouraging pupils to achieve and to be ambitious. 

 Involving pupils, parents and carers in the further development of careers work. 

 Working with outside agencies so that no pupil is disadvantaged in gaining access to education, training or 
work. 

 
4. Guidelines for Implementation 

i. A structured Careers Education Programme for all  students will be delivered through: 
a) PSD  
b) Cross-Curricular work 
c) Discrete lessons in Year 9-11 

ii. Our students have very different communication and educational needs.  This needs to be taken into 
account when supporting them with college applications and interviews in Year 11.  Some will require 
additional support from the school with managing travelling to/from college interviews and 
communication at these interviews. 

iii. The school needs to continually develop links with colleges.  This will ensure all relevant information 
about the students’ needs is conveyed to the college. 

 
5. Equal Opportunities 

The promotion of Equal Opportunities is integral in Careers Education. We aim to challenge stereotypes and 
raise aspirations of our deaf learners. 

 
6. Cross-curricular links 

Careers Education is conducted in accordance with the School’s Equal Opportunities Policy and Work Experience 
Policy. 

 
The whole School remit of careers is recognised and the curriculum is developed alongside that of other areas so 
that Careers Education is an integral part of the Whole School Curriculum. 
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Useful documentation for reference 

1. Going in the Right Direction?  Careers Guidance in Schools from September 2012.   Ofsted Reference No: 
130114.  

2. Statutory Guidance: The duty to secure independent and impartial Careers Guidance for young people in 
schools.  March 2013. 

3. Careers Guidance and Inspiration for Young People in School (DfE March 2015). 
4. Briefing paper: Careers Guidance in Schools, Colleges and Universities by Robert Long & Sue Hubble (Nov 

2016) (pg4-6). 
5. Department for Education Careers Guidance and Access for Education and Training Providers, January 2018. 
6. Department for Education Careers Strategy: Making the most of everyone’s skills and talents, December 

2017 
 

 


