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Introduction 
At Blanche Nevile School the pupil is at the centre of our philosophy to create a safe, positive and 
effective learning environment in which all members of our community are respected. We have high 
expectations of pupil’s social, emotional and academic development. We believe that effective 
communication, praise, celebration of success and quality teaching and learning will enable each 
individual to flourish and reach their full potential. The achievements, attitudes and well-being of all 
our pupils matter. This policy helps to ensure that we promote the individuality of all our pupils, 
irrespective of ethnicity, attainment, age, disability, gender or social background. 
 
In this school, inclusion recognises a pupil’s right to a broad, balanced, relevant and challenging 
curriculum which is appropriate to their individual abilities, talents and personal qualities. We 
actively seek to remove the barriers to learning and participation that can hinder or exclude 
individual pupils or groups of pupils. This means that equality of opportunity must be a reality for our 
pupil. 
 
Blanche Nevile School is committed to inclusion. Part of the school’s strategic planning for 
improvement is to develop cultures, policies and practices that include all learners. We aim to 
engender a sense of community and belonging.  
 
This does not mean that we will treat all learners in the same way, but that we will respond to 
learners in ways which take account of their varied life experiences and needs. We pay particular 
attention to the provision for and the achievement of different groups of learners. 
 
Monitoring and review 
In our school, we value each pupil as a unique individual. We will strive to meet the needs of all our 
pupils, and seek to ensure that we meet all statutory requirements related to matters of inclusion. 
 
A pupil- centred approach 
Participating in primary and secondary mainstream classes and other activities 
 
Levels of participation in mainstream classes are decided in a number of ways, including: 

 Teacher discussion from Blanche Nevile and the partner schools Highgate Primary and Fortismere 
Schools 

 Consultation with our Speech and Language therapists 
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 At times, other professional opinions will be sought. For example, Educational Psychologists, 
Occupational Therapists or Physiotherapists.  

 The school values parental views and they are always taken into consideration. However, the 
school makes the final decision. 

 
Blanche Nevile is able to offer ‘the best of both worlds’ and this is one of the many things that makes 
our provision unique. Blanche Nevile School and Highgate Primary School share the same school site 
and work in close partnership at all levels.  We are a bilingual school and British Sign Language (BSL) 
and English are given equal status.  Pupils learn both languages and are able to access the curriculum 
through their preferred language.  
 
Our pupils belong to both a Blanche Nevile class and a Highgate Primary class.  They have many 
opportunities to work and play alongside their hearing peers. Some lessons, playtimes and 
lunchtimes are inclusive and staff from both schools are committed to supporting good quality 
inclusion in the classroom and beyond. Staff share expertise, knowledge and practice; have 
opportunities for joint training and work together to continually improve a fully inclusive school 
community.  
 
Inclusion takes place in the Highgate Class and also in the Blanche Nevile Class. Throughout the week, 
Blanche Nevile pupil will join their Highgate Class for some lessons and activities.  In addition, a small 
group of Highgate pupil may join their Blanche Nevile peers.  These sessions support both groups of 
pupil in a variety of ways including communication, friendships and opportunities for learning in small 
groups.  
 
The vast majority of pupils in Blanche Nevile Primary have core lessons in Blanche Nevile (Literacy, 
Numeracy & Science).  They are taught in small groups by a Teacher of the Deaf and their curriculum 
is modified in its delivery to take account of educational history, hearing loss and communication 
needs. 
 
Inclusion in the Early Years Foundation Stage (EYFS) 
Our Foundation Stage Classroom is right next door to the Highgate Primary Nursery and Reception 
Classes. All the classrooms have direct access to a shared specialist outside area, where the pupil’s 
learning through play is extended.  Morning sessions are normally spent in the Blanche Nevile Class.  
Planning for the afternoons is carried out in consultation with the relevant Highgate teachers.  
Afternoon sessions are nearly always inclusive (either in Highgate Classes or the Blanche Nevile 
Class). 
 
Pupils are always supported by a member of staff from Blanche Nevile (Teacher, Communication 
Support Worker or Learning Support Assistant).   
 
Pupil centred, flexible approach 
Every pupil has an individual inclusion programme which is designed according to their talents and 
need.  
 
A number of factors influence a pupil’s ability to succeed in inclusion sessions.  They are all taken into 
consideration when designing individual inclusion programmes. They include: 
• Age of the pupil 
• Communication pathways  
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• Regular and consistent use of audiological and FM system equipment e.g. Cochlear Implant 
• Potential for communication development 
• Additional learning needs 
• Pace of the lesson 
• Academic levels 
• Suitability of the topic 
• Social and emotional factors 
 
Language and Communication  
When pupils arrive in school, they often come with varied language skills ranging from spoken only, 
spoken and sign language, sign only, to using family sign and gesture only.  A pupil’s communication 
skills will be assessed and a Communication Profile will be developed jointly by the Speech and 
Language Therapists and staff who work with the pupil. 
 
The Communication Profile is designed to be an active tool, which informs many different aspects of 
the pupil’s experience in school.  The Profile outlines all information relevant to the communication 
needs and potential of each pupil.  It outlines strategies for the whole school to ensure each staff 
member working with the pupil has optimum expectations for maximising the pupil’s communication 
potential, whatever their preferred language. 
 
The Communication profile is used in the decision making process, planning their level of inclusion 
and support the pupil along their Communication Pathway. 
 
Levels of inclusion are planned and reviewed every half term.  Discussions may involve teachers from 
Blanche Nevile and Highgate Primary, Fortismere School, Support Staff, Speech and Language 
Therapists, Parents and the pupil themselves. At times, other professional opinions will be sought e.g. 
Educational Psychologist, Occupational Therapist, Physiotherapist etc.  The school values all views 
and they are always taken into consideration.  However, the final decision regarding levels of 
inclusion is made by the school.  
 
Monitoring of inclusion  
It is important that a pupil’s inclusion programme is monitored regularly (at least every half term). 
There are several factors that influence a pupil’s ability to succeed and it is crucial that all of them are 
considered and reviewed regularly. 
These include changes in: 
• Social / Emotional factors e.g. confidence levels 
• Hearing levels (these can and do fluctuate) 
• Language levels (BSL or spoken English) 
• Academic levels 
 
Inclusion programmes are reviewed every half term by the Teachers and Senior Management. 
Speech and Language Therapists are consulted when appropriate. 
It is also crucial that the pupil’s view is taken into account when making decisions about inclusion 
(when appropriate). This is done through informal discussion between staff and pupil and the pupil 
view questionnaire. 
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What support is put in place to make sure inclusion is successful?  
 
•  Weekly Blanche Nevile Team meetings where all staff share information about inclusion sessions  
• Feedback from pupil  
• Flexible, pupil-centred approach 
• Regular monitoring 
• Deaf awareness training (adults and pupil)  
• British Sign Language (BSL) Classes 
• Regular shared INSET 
• Communication profiles shared with all staff (including Highgate Primary) so all staff have the 

same high expectations for pupil’s communication) 

 
Conclusion 
Blanche Nevile School is committed to ensuring that every pupil is fully included into their school 

community. As this policy seeks to show, inclusion can take a variety of different forms. For further 

information, please see other related school policies. 

 

Relevant School Policies 
• Behaviour 
• Safeguarding 
• Teaching and Learning 
• Admissions 

 Additional Educational Needs 

 Equality 
 


